Speech and Hearing BC Policy Statement & Procedures

VI.14
AREA:  Human Resources
SUBJECT: Statutory Holidays
POLICY:  
Speech and Hearing BC is committed to offering paid days off in keeping with legal holiday requirements of the Employment Standards Act.   Speech and Hearing BC offers two additional paid days off.
CONSIDERATIONS: 

Regular employees who have worked for at least thirty (30) calendar days and 

(a) worked or earned wages for 15 of the 30 calendar days preceding the statutory holiday, or

(b) worked under an averaging agreement any time in the 30 days before the statutory holiday do not have to meet the 15-day minimum

(c) are eligible to receive ten statutory holidays pursuant to the Employment Standards Act and any other as may be future proclaimed by either the federal or provincial governments.

The ten statutory holidays in BC are as follows:




	· New Year’s Day

· Victoria Day

· BC Day

· Thanksgiving

· Christmas
	· Good Friday

· Canada Day

· Labour Day

· Remembrance Day

· Family Day


Additionally Speech and Hearing BC recognizes the following two days as paid holidays:
· Easter Monday

· Boxing Day

Speech and Hearing BC will follow the eligibility rules as indicated in the Employment Standards Act and all part-time and casual employees will be paid accordingly.

If a holiday falls on a weekend, either the preceding Friday or the following Monday shall be declared the holiday by the Provincial Council.

Exceptions:

None
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