Speech and Hearing BC Policy Statement & Procedures

VI.19
AREA:  Human Resources
SUBJECT: Family Responsibility Leave
POLICY:  
Speech and Hearing BC is committed to ensuring that employees have reasonable time to attend family responsibilities as defined by the Employment Standards Act.
CONSIDERATIONS: 

An employee can take up to five days of leave in each employment year to attend to the care, health, or education of a child in the employee’s care, or to attend to the care or health of any other member of the employee’s immediate family.  Speech and Hearing BC will provide two days of this type of responsibility as paid leave.

Employees are expected to give Speech and Hearing BC as much notice as possible to allow Speech and Hearing BC to accommodate the absence.

Employment is considered continuous for any employee on this type of leave for the purposes of calculating wage increases, annual vacation and termination entitlements as well as for entitlement to health and welfare benefits.  The employee is responsible to continue to pay any premiums which would normally be the employee's responsibility. The failure of an employee to maintain their premium may result in cancellation of benefits.  

Exceptions:

None
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