Speech and Hearing BC Policy Statement and Procedures

VI.12 

AREA: Human Resources
SUBJECT: Bereavement
POLICY:
Speech and Hearing BC recognizes the importance of family in an employee's life.  On occasions where an employee needs to be absent from the workplace for bereavement when an immediate member of the family passes away Speech and Hearing BC will provide reasonable time away for the employee.

CONSIDERATIONS:
An employee mourning the loss of an immediate family member may make use of up to five days of paid leave.  These days do not need to be consecutive or start on date of passing. Speech and Hearing BC Executive Committee will consider the request for paid leave for bereavement purposes.  The granting of leave will be based on the individual merits of each case.  Speech and Hearing BC is committed to not withholding this paid leave unreasonably.
Speech and Hearing BC will consider any additional request for additional unpaid leave for bereavement purposes.  The granting of additional leave will be based on the individual merits of each case.  S is committed to not withholding this unpaid leave unreasonably.
For the purposes of this policy immediate family is defined as an employee's grandparent, parent, child, step child, spouse, sibling and grandchild.
Employment is considered continuous for any employee on this type of leave for the purpose of calculating wage increases, annual vacation and termination entitlements as well as for entitlement to health and welfare benefits. The employee is responsible to continue to pay any premiums which would normally be the employee's responsibility.  The failure of an employee to maintain their premium responsibility may result in cancellation of benefits.

Employees of Speech and Hearing BC are required to complete a request for leave form for any leave of absence.
Exceptions: None
Monitoring/reporting Frequency:  Annual or as required by the BC Employment Standards Act. ate Policy Approved: April 22, 2015. Date Last Revised: Dates Reviewed: June 10, 2018.


